
Equality, Diversity and Inclusion (EDI) Considera�on in Research Proposals - Checklist 

This checklist is for considera�on at the outset of developing a research grant applica�on, and should 
always be used together with any call-specific guidance. If you need more informa�on on any aspect 
of EDI, REIO have developed a comprehensive document with numerous links to useful resources 
which can be found on the Research Services website in the Equality, Diversity and Inclusion 
Considera�ons page here. 

Before star�ng to develop the proposal 

• Familiarise yourself with the latest EDI guidelines from the funder(s) you are considering 
applying to, as these have different approaches and requirements. As well as addressing 
exis�ng inequali�es, these can help broaden the reach and impact from your research. 

o The Wellcome Trust have created a library of resources to address inequities in 
funding. The Equitable Funding Practice Library brings together ideas that can be 
used to solve common challenges in reducing and eliminating inequity in funded 
research programmes. This resource can be used as a funder, grantee, applicant, 
advocate, or anyone else working to make funding outcomes more equitable. 

o National Institute for Health and Care Research (NIHR) has its 
own toolkit developed to support researchers to better understand how to embed 
EDI in research design and to meet the NIHR’s EDI requirements.  

o UKRI (via EPSRC) has published an EDI expectations guide to help the engineering 
and physical sciences community to identify and address EDI barriers in their own 
environment, taking into account differences such as location, discipline, role, and 
career stage. This can be found here: ‘expectations for equality, diversity and 
inclusion’, with further information available here. This is also included in Annex A. 

o UKRI (via MRC) has a MRC embedding diversity in research design policy for 
Medical Research Council (MRC) supported research that involves human 
participants and their samples or data. It extends to animals and studies that use 
animal tissues and cells. For animal studies and studies involving human or animal 
cells and tissues, MRC requires that sex is specified in the experimental design, and 
that both females and males are used by default. Single sex studies should only be 
used by exception and must be strongly justified. 

• Review the UoR EDI data as a whole (link here: Annual reports (reading.ac.uk)) and, if 
available, the data for your division/school. What steps are being taken to address EDI and 
what more can be done? How can you help to achieve these objec�ves with this proposal? 

• How can you help to address EDI within your wider subject area/field? I.e. early career 
support via academic socie�es, mentoring programmes, suppor�ng peer reviewing for 
journals, etc 

• Some funders have specific schemes to address underrepresenta�on – ask your Research 
Development Manager for more informa�on, their contact details can be found here. 

Developing the proposal 

• How can you embed EDI within the project at all stages of it’s life cycle, including:  
o concept 
o design 
o planning 
o data and evidence 
o engagement and par�cipa�on 
o transla�on 

https://www.reading.ac.uk/research-innovation-hub/pre-award-support/preparing-an-application/writing-your-proposal/edi-considerations
https://www.reading.ac.uk/research-innovation-hub/pre-award-support/preparing-an-application/writing-your-proposal/edi-considerations
https://wellcome.org/news/we-created-library-help-address-inequities-funding
https://wellcome.org/news/we-created-library-help-address-inequities-funding
https://airtable.com/shrHfDhgpnofXHXoz/tbl7DXsy8C8ZPdPIP
https://www.rdsresources.org.uk/edi-toolkit
https://www.ukri.org/about-us/epsrc/our-policies-and-standards/equality-diversity-and-inclusion/expectations-for-equality-diversity-and-inclusion/
https://www.ukri.org/about-us/epsrc/our-policies-and-standards/equality-diversity-and-inclusion/expectations-for-equality-diversity-and-inclusion/
https://www.ukri.org/publications/epsrc-expectations-for-equality-diversity-and-inclusion/
https://www.ukri.org/publications/mrc-embedding-diversity-in-research-design-policy/
https://www.reading.ac.uk/diversity/annual-reports
https://www.reading.ac.uk/research-innovation-hub/-/media/project/functions/research-support/documents/reio-contacts-jan26.xlsx?la=en&hash=1E68372029A333FC60D4D4B9E71F5E90


o communica�ons and dissemina�on 
o implementa�on 
o analysis of results 
o widest possible benefits and impact 

• Throughout the project lifecycle you may wish to explore in the context of your own work: 
o how inclusive is your work 
o who does it include or exclude, and how 
o what are the EDI considera�ons in your research 
o what presump�ons or biases might be underpinning your research 
o how can the research be made more diverse or inclusive 

• Consider both the team and the proposed work: 
o Is the composi�on of the team diverse? 
o Ensure recruitment will follow EDI guidelines and that all involved in have 

undertaken unconscious bias training 
o Involve team members in the design of the research 
o Are there opportuni�es for training and career development/support for ECR, career 

change or returning members of the team? 
o How can the proposed work be more inclusive? Consider working hours and patern, 

travel requirements, access requirements, etc 
o Are there opportuni�es for EDI ac�vi�es in the scope of the research? E.g. 

stakeholder engagement, public outreach events, etc? 
• Review the current EDI requirements of the funder, i.e. if using human subjects ensure these 

are representa�ve of the popula�on as a whole – see MRC guidelines, with relevance to 
other disciplines (link here: htps://www.ukri.org/publica�ons/mrc-embedding-diversity-in-
research-design-policy/embedding-diversity-in-research-design/) 

• It needs to be clear how applica�ons will enhance posi�ve research culture, in line with 
UKRI’s ac�on plans for the technician commitment and Researcher Concordat. 

Partners 

• Do proposed partners have appropriate EDI policies and procedures in place? 
• If overseas partners are involved are partnerships also equitable? 

Gender and gender equality 

• Here is a link to guidance from UKRI on  incorpora�ng gender equality into interna�onal 
development research and innova�on 

• The UKRI Gender Equality Statement Guidance can be found here. 
• Have you understood that your concepts of gender norms, roles and values may vary across 

members of your project team, research and innova�on par�cipants and beneficiaries?  
• Have you understood the different norms and values of gender depending on the context of 

your research and/or innova�on? 

Equal opportuni�es and meaningful contribu�ons  

• Is there (or is there a plan to work towards) a gender balance in the project team at all levels? If 
not, why?  

• Will there be equal opportuni�es for persons of different genders while recrui�ng the project 
team?  

https://www.ukri.org/publications/mrc-embedding-diversity-in-research-design-policy/embedding-diversity-in-research-design/
https://www.ukri.org/publications/mrc-embedding-diversity-in-research-design-policy/embedding-diversity-in-research-design/
https://www.ukri.org/publications/technician-commitment-action-plan/
https://www.ukri.org/publications/concordat-to-support-the-career-development-of-researchers-ukri-funder-action-plan/
https://www.ukri.org/wp-content/uploads/2021/02/UKRI-250221-Things-to-consider-incorporating-gender-equality-into-international-research-and-innovation.pdf
https://www.ukri.org/wp-content/uploads/2021/02/UKRI-250221-Things-to-consider-incorporating-gender-equality-into-international-research-and-innovation.pdf
https://www.ukri.org/wp-content/uploads/2021/02/UKRI-250221-Gender-equality-statement-guidance.pdf


• Are all members of the project team involved in the design and delivery of the research and/or 
innova�on in a way that is providing equality of opportunity for people of different genders and 
across intersec�ng axis of difference?  

Research and innova�on content  

• If the research and/or innova�on involves humans or human physiology, has the relevance of 
gender to the research ques�on and/or innova�on topic been analysed?  

• Have you considered the impact on the rela�ons between people of different genders, and of the 
same gender? For example, changing roles and responsibili�es in households, society, economy, 
poli�cs, etc.?  

• If the research and/or innova�on involves human par�cipants or human physiology, is there a 
gender balance? If not, why?  

• Have you reviewed literature and other sources (such as exper�se/networks within the local 
context) rela�ng to gender differences in the research and/or innova�on field?  

• Have you considered how to disaggregate any data you collect by gender?  

Dissemina�on and impact of your research  

• Have different outcomes, outputs and impacts of the research and/or innova�on been iden�fied 
based on gender and gender differences?  

• Have you considered how you will disseminate your research and/or innova�on in a way that is 
gender responsive? For example, the use of gender-impar�al language. 

 

Further External Guidance 

Toolkits from Future Leaders Fellows Development Network: a broad collec�on of resources related 
to building inclusive teams, learning about the UK’s research and innova�on environments as well as 
developing leadership skills. 

The Equality, Diversity and Inclusion Project (Academy of Social Science and the Economic and 
Social Research Council): a programme to encourage EDI awareness and ac�ons for social scien�sts 

Useful resources for equity, diversity and inclusion (Na�onal Co-ordina�ng Centre for Public 
Engagement (NCCPE): a broad collec�on of EDI resources to support inclusion in all ac�vi�es. 

EPSRC’s Inclusion Maters programme include the following resources: 

 outputs and outcomes of the EPSRC Inclusion Maters por�olio 

 Northern Power Inclusion Maters: resources 

Toolkit for integra�ng a gender-sensi�ve approach into research (University of Warwick): toolkit 
and checklist to ensure gender sensi�vity is embedded into your research project. 

Guide to inclusive events  (University of Oxford, PDF 3.4MB): a prac�cal guide for event organisers, 
drawing on examples of best prac�ce from across the university sector and beyond. 

 

 

https://www.flfdevnet.com/toolkitshub/
https://acss.org.uk/esrc-project-equality-diversity-inclusion/
https://acss.org.uk/esrc-project-equality-diversity-inclusion/
https://www.publicengagement.ac.uk/useful-resources-equity-diversity-and-inclusion
https://www.publicengagement.ac.uk/useful-resources-equity-diversity-and-inclusion
https://www.ukri.org/what-we-do/supporting-healthy-research-and-innovation-culture/equality-diversity-and-inclusion/epsrc/evidence-and-analysis-of-edi-in-epsrc-activities/inclusion-matters/
https://www.ukri.org/publications/outputs-and-outcomes-of-the-epsrc-inclusion-matters-portfolio/
https://northernpowerinclusion.org/resources/
https://publishing.warwick.ac.uk/index.php/uwp/catalog/book/2
https://www.geog.ox.ac.uk/sites/default/files/2023-07/190522_Inclusive_Conference_Guide.pdf


Annex A: EPSRC Expecta�ons for Equality, Diversity and Inclusion 
htps://www.ukri.org/publica�ons/epsrc-expecta�ons-for-equality-diversity-and-inclusion/ 

 

Source: https://www.ukri.org/wp-content/uploads/2022/03/EPSRC-240322-EPSRC-EDI-
ExpectationsTable-SummaryVersion.pdf 

 

https://www.ukri.org/publications/epsrc-expectations-for-equality-diversity-and-inclusion/
https://www.ukri.org/wp-content/uploads/2022/03/EPSRC-240322-EPSRC-EDI-ExpectationsTable-SummaryVersion.pdf
https://www.ukri.org/wp-content/uploads/2022/03/EPSRC-240322-EPSRC-EDI-ExpectationsTable-SummaryVersion.pdf

